Damascus University Business Studies Exam /S1,2020

Open Learning System Student name: /1D:
Faculty of Economy Exam Time: 120 minutes
Small Business Management Dept. Pages number (1) - date 26 / 2 / 2020

Answer the Following questions:(25 Marks For each question)

1- Define The Following : Human Resource Management, Marketing, Financial

Management ,Business Finance, Strategic Planning.

2- List (mention) The Following:
-Business goals.
- Elements of Financial Management
- Sources Of SMEs Finance.
- Marketing Elements.

- Responsibilities of Human Resources Manager
3- Discass The Decision Making Strategies.
4- Discuss only one :

- leadership styles.
- Levels of Strategy.

Best Luck
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